MANAGING
EMPLOYEE SAFETY

WV VAALER

HEALTHCARE RISK & INSURANCE SOLUTIONS

MEET THE WORKERS” COMPENSATION TEAM

Eric Ness, ARM, CWCA

Sr. Loss Control Specialist
Fargo, ND

ENess@vaaler.com
763-202-5732

Jen Marben, AINS, CWCS

WC Division Manager
Minneapolis, MN

JMarben@vaaler.com
763-559-1683

Executive Consultant
Grand Forks, ND

CSiders@vaaler.com
701-746-1444

Call to Schedule Your Customized Education!
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MANAGER RESPONSIBILITIES:

Safety is a Daily

Conversation

« Falls, Siips, Trips

« Sprains/Strains

* Lifting Injuries

* Contact with
Equipment/Objects

* Overexertion

Common Injuries

Cyndi Siders, RN, MSN, DFASHRM, CPHRM, CPPS, CWCA
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Report An Injury
to Your Supervisor

Even if You Don’t
Think You're
Injured
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Listen to Employee Safety Concerns

A Culture of
Safety —Is
Lead By
Leaders

- Culture of Safety

Workplace « Post-Offer Medical Evaluation

Safety and « Safety Training and Competencies
. - Safety Awareness, Reporting and

Injury 3 Audits

HEE y  Injury Reporting Process

* Recovery-At-Work Program

. Employee
| Training

+ Job Description
* Job Competencies
8 safery Cnecuiists
* Safety Procedures
* Company Safety Policy
* Personal Protective
Equipment
* Emergency Procedures
+ Incident/Accident Reporting
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Safely Procedures

Work Safety
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Claims Management

* Monitor Loss Run Reports

* Request that Errors Be Corrected
(e, Employee Has Returned to
Work)

« Participate in Claim Meetings With
Your Insurance Company




